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About us

We are recognised as one of the UK's top
employment law teams for advising senior
executives. We are ranked highly in the legal
directories as a team and individually for our work
for senior executives.

Our clients come to us mainly by referral from
other senior executive and C-Suite clients, fellow
professionals and HR Directors which is testimony
to our excellent client service.

We are one of the few City law firms where our
employment lawyers act for both employees
and employers. This gives us an unparalleled
knowledge and tactical advantages when
analysing workplace issues for our clients.

We provide trusted counsel to our clients when
they face commercial and sensitive issues. We
listen to our client's aims and desired outcomes
when tailoring our advice in relation to the legal,
but equally importantly, the strategic approach to
achieving their financial, reputational and other
key goals. We secure the best possible outcomes
for our clients by providing tactical and where
needed robust advice for our clients.

We have particular expertise in advising on
departures, which can include advice on
restrictive covenants (including high level
team moves), bonus and equity incentives and
Settlement Agreements. We also represent
clients in litigation, both in the High Court when
facing injunctions or contract claims and in
the Employment Tribunal in relation to unfair
dismissals, discrimination and whistleblowing
claims. Our advice often results in high value
settlements.

“They provide clear, easy to
understand legal advice with
pros and cons of different
approaches. Most importantly
however, the team really treats
you as individuals and human
beings — showing empathy and
understanding during difficult
times”

Legal 500 2021

“"it is a great firm with pragmatic
practitioners... they are
outstanding in their field."

Chambers 2021

"Expertise in their respective
areas, second to none. Very much
work as a team."

Legal 500 2021

“"fabulous response times on
complicated issues; they are
always available, easy to work
with and give great advice."

Chambers 2021

“Has a standout reputation for
advising senior executives on
complex and high-value matters.”

Legal 500 2021

“One of the most effective and
powerful firms. A team that you
want on your side.”

Chambers 2020
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Our Expertise

Our expert employment lawyers take the time to
un_dersttand the issues you are facing and your specific RN R B S
objectives.
Advising on our client’s swift exit from a
With our team’s excellent knowledge of employment law PLC which received significant media
and its in depth understanding of how employers are coverage.Terms neededtobe
likely to react, we provide practical, incisive and negotiated and finalised over a period of

. ; . ) . just 48 hours prior to a public press
commercial advice tailored to your situation. release confirming the departure in very

strained financial reporting
Our clients benefit from the experience we have circumstances.
developed by advising senior individuals across a wide
range of sectors in the UK including:

We acted for a Senior Analyst at a
global Financial Services business in
respect of claims of sex discrimination,

) Financial Services ) Retail equal pay and whistleblowing against
their employer and a senior employee.

. . . . . We were successful in negotiating a

) Professional Services ) gdn(:jdll’atlllfllijsbhlilﬁgRelatlons high-value settlement for our client.

Propert Information We advised our client departing from a
perty ) Professional Services firm as part of a
Technology

team move. This was a highly
contentious and complex matter
involving an attempted injunction and
restrictive covenants issues. We
successfully argued that the firm’s

Our track record and determination enables us to
achieve the best result for you.

We have one of the largest dedicated employment teams restrictive covenants were invalid,

in London and we advise on all employment law needs allowing our client and their new

for our employee clients including: employer to start acting for the clients
) in question.

Employment Contracts Departures

Bonus Issues Discrimination, Bullying and

Pregnancy and Maternity rights ~ Harassment

Reorganisations and Investigations

Redundancies Whistleblowing

Secondments and Expatriate Grievances

arrangements Restrictive Covenants and Team
Disciplinary and Performance Moves

Issues Settlement Agreements

By instructing Winckworth Sherwood’s commercial and
strategic employment team, you can be certain that all
your employment legal needs will be expertly looked
after.
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Our team

JO KEDDIE

Partner, Head of Employment
jkeddie@wslaw.co.uk
+44 (0)20 7593 5157

BETTINA BENDER

Partner
bbender@wslaw.co.uk
+44 (0)20 7593 5045

LOUISE LAWRENCE

Partner
llawrence@wslaw.co.uk
+44 (0)20 7593 5082

ANDREA LONDON

Partner
alondon@wslaw.co.uk
+44 (0)20 7593 0287

ELEANOR GILBERT

Senior Associate
egilbert@wslaw.co.uk
+44 (0)20 7593 5123

WILL CLIFT

Associate,
weclift@wslaw.co.uk
+44 (0)20 7593 5117

ALEKSANDRA TRACZYK

Solicitor
atraczyk@wslaw.co.uk
+44 (0)20 7593 5379

BLAIR ADAMS

Partner
badams@wslaw.co.uk
+44 (0)20 7593 5018

SUE KELLY

Partner
skelly@wslaw.co.uk
+44 (0)20 7593 5080

ANDREW YULE

Partner
ayule@wslaw.co.uk

+44 (0)20 7593 5089

HARRIET CALVER

Senior Associate
hcalver@wslaw.co.uk
+44 (0)20 7593 1897

DANIELLE CRAWFORD

Senior Asssociate,
dcrawford@wslaw.co.uk
+44 (0)20 7593 0398

DANIEL PARKER

Associate
dparker@wslaw.co.uk
+44 (0)20 37351938

JAMES LYNAS

Consultant
jlynas@wslaw.co.uk
+44(0)20 7593 5175




